S. Africa: Cape Town Police
Cape Town Police
Corner of Buitenkant and Albertus streets,
Cape Town, 8000
Capetown Police (CTCentralSAPS@saps.gov.za)
Re: Keith Matthee, Jaap Le Roux; Graham
Power; Ras Myburgh; Edward Beeka;
Amanda Buys; Patrick Kuwana; Chris
Lodewyk; Mgayi Bongani; Gert Roberts;
Zevenster Hardus
Australia: Victoria: Dandenong Police
Dandenong Police
50 Langhorne Street
Dandenong, Victoria, 3175
Dandenong Police
(dandenong.uni@police.vic.gov.au)

Hong Kong Police
Hong Kong Police
Central Service Center map
G/F, No.149 Queen's Road Centre, Central,
Hong Kong
Hong Kong Police: Crime Information
(crimeinformation@police.gov.hk); Crime
Prevention Bureau
(crimepre@police.gov.hk); Police Public
Relations Branch (pprb@police.gov.hk)
Re: Roy Chen
Malaysia: Kuala Lumpur Police
Royal Malaysia Police Headquarter
Bukit Aman, 50560 Kuala Lumpur
Tel: +603-20319999
Royal Malaysia Police (mcc@rmp.gov.my)
Re: Datuk Edward Ong

Re: Dan Daniels
Canada: Vancouver Police
Chief James McElvaine
Vancouver Police Department
605 E Evergreen Blvd.
Vancouver, WA 98661
Vancouver Police Dept
(vanpd@cityofvancouver.us)
Re: Dr Geoff Tunicliffe

Canada: Ontario: Uxbridge Police
Uxbridge Ontario Police
34 Brock Street
Uxbridge, Ontario, L9P 1P3
Mng Municipal Law Enforcement: Andre
Gratton (agratton@town.uxbridge.on.ca);
Danielle Hill (dhill@town.uxbridge.on.ca);
Satnam Chauhan
(schauhan@town.uxbridge.on.ca)
Re: Don Simmonds

New Zealand: Auckland Police
Auckland Central Police Station
Cnr Cook & Vincent Streets
Auckland, New Zealand
via Commissioner of Police: Mike Bush
(Mike.bush@police.govt.nz)
Re: Phil Warbrick
Capetown; Hong Kong, Dandenong, Kuala Lumpur, Vancouver, Uxbridge & Auckland
Police:

Notice of Possible Fraudulent practices being practiced by Unashamedly
Ethical: Ombudsman: Keith Matthee; Administrator: Jaap Le Roux;
Founder: Graham Power; Executive Committee: Ras Myburgh; Edward
Beeka; Amanda Buys; Patrick Kuwana; Chris Lodewyk; Mgayi Bongani;
Gert Roberts; Hardus Zevenster; International Advisors: Roy Chen; Dan
Daniels; Datuk Edward Ong; Geoff Tunicliffe; Don Simmonds; Phil
Warbrick.

It is hereby alleged that aforementioned Unashamedly Ethical officials are, and
have been, engaged in fraudulent representations; deceptive acts and practices; and
false advertising.
More specifically they are engaged in the action or offence of giving a false or
misleading account of the nature of their alleged support for sincere honest ethics,
social conflict problem solving and peacemaking; regarding the oaths they require
their members to take.
As documented in correspondence to them, including a complaint filed with the
Unashamedly Ethical Ombudsman; they are not remotely sincerely interested in
ethics based upon honesty; root cause problem solving and peacemaking.
Accused:
According to Unashamedly Ethical1:
Unashamedly Ethical is a campaign that challenges individuals and
organisations to commit and sign a pledge to be unashamedly ethical; connects
them through an online directory; and holds them accountable through Ombudsmen
and Ombudswomen.
According to ZoomInfo2:
Keith Matthee was appointed Senior Council by President Mbeki in 2002 and has
appeared in all the courts of South Africa, including the Constitutional Court and
the Supreme Court of Appeal. He has served in an adjudicating role in different
forums, including as an arbitrator, a presiding officer in the Industrial Court, an
assessor in the Labour Appeal Court, and on a number of occasions as an Acting
Judge in the High Courts of Port Elizabeth, Grahamstown, East London, Mthatha
and Cape Town. He is at present a member of the Cape Town Bar. He studied law
at the University of Natal and also holds a degree in Divinity from Rhodes
University. He is a lay preacher in the Methodist Church and after his university
training worked for some years for the Student's Christian Association at various
universities including Oxford in the UK.
According to Unashamedly Ethical3:
Jaap Le Roux: Operations Coordinator: Jaap was a South African diplomat for
almost fifteen years. As Far Eastern specialist, he served at the South African
1

http://unashamedlyethical.com/resources-2/faq/
http://www.zoominfo.com/p/Keith-Matthee/862030468
3
http://unashamedlyethical.com/about-2/the-team/
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Consulate General in Hong Kong and later at the former South African Embassy in
Taipei. His association with Unashamedly Ethical started in 2010, when he joined
the Global Day of Prayer project teams for the Cape Town for Jesus event at the
new Cape Town Stadium, the GDOP 2010 Conference and the WEA’s Lausanne
2010 Congress in Cape Town. Jaap joined Unashamedly Ethical in 1 June 2012 on a
full-time basis as administrator.
Graham Power is the founder and Chairman of the Power Group of Companies,
formed in 1983. Today the Power Group is one of Southern Africa’s leaders in the
field of civil engineering construction, turnkey property development and
infrastructure, with a staff compliment of approximately 2000 members. Graham
has repurposed his company into a powerful tool for transformation in God’s hands
that is impacting his industry, the nation and even the world. Graham’s decision to
accept Christ as his Saviour in 1999 transformed his own life, his family and his
business. In 2001 he initiated a gathering in Cape Town that saw 45 000 Christians
fill Newlands Stadium to pray for the needs of their nation. The movement has
become the largest prayer gathering in recorded history, where people from almost
every country in the world participate annually in the Global Day of Prayer on
Pentecost Sunday. Graham is also the founder of the Unashamedly Ethical
Campaign, which promotes ethics, values and clean living across all sectors of
society. He is the recipient of several local and international awards and an
Honorary Doctor of Letters Degree from the Nyack College and the Alliance
Theological Seminary. He co-authored the books “Not by Might, Nor by Power” and
“Transform Your Work Life” with Diane Vermooten and Dion Forster, respectively.
Ras Myburgh is an electrical engineer with an honours degree in energy studies
and a MBA from the University Stellenbosch. He has 14 years of power station
operation and engineering experience and has worked in the mining industry for 12
years in various capacities, including managing operations in coal and iron ore. He
spearheaded various companywide business improvement- and turn around projects
in his career. He is currently a partner in a small boutique consulting firm called
Hindsight Financial and Commercial Solutions (Pty) Ltd, providing financial and
commercial solutions to the engineering and mining and energy industries. He
serves on various boards of trustees including the Board of Heartlines, a partner
organization of UE. He joined the UE EXCO in 2012 and serves on the
Unashamedly Ethical Board of Reference. Ras Myburgh is married to Liz and they
have three children and two grandchildren.
Edward Beeka: No Information provided.
Amanda Buys: The LORD has blessed Amanda Buys with revelation and insight
to achieve a lifestyle of being an overcomer that Jesus our Messiah has provided for
us. She has a teaching and prophetic ministry under the name of Kanaan
Ministries. Amanda ministers throughout South Africa as well as in many other

countries – presenting seminars, workshops, and teachings on a variety of topics
ranging from marriage seminars, ladies- and men-seminars, deliverance, inner
healing, and intercession. She studied B.Sc. at the University of Pretoria and then
eventually established the ministry more than 30 years ago. She has been married
to her husband, Roly, for almost 40 years. They have three married children and six
grandchildren.
Patrick Kuwana is the Africa Co-Ordinator of Unashamedly Ethical. He was born
and grew up in Zimbabwe until he moved to South Africa in 1994. Patrick led a very
successful corporate career in the IT industry by the world’s standards of measuring
success, but one which led him into deep spiritual darkness and disconnection from
the real important things in life. He started his career as a computer technician
moving through the ranks to eventually hold senior executive positions including,
District Sales Manager at Hewlett Packard, Sales Director at Oracle Corporation
and Sales Director at Computer Science Corporation. In 2005 he left the corporate
environment and co-founded Umliba Investment Corporation – a South Africa
based specialist information and media focused investment holding company.
Through this company he set up a joint venture company called PA Sport South
Africa (a leading sports information provider) together with London based Press
Association Group. In 2008 he further co-founded Livemobile – a mobile media and
services company which became the first African organisation to win a Global
Mobile Marketing Award for innovation in sports based mobile marketing. In 2011,
Patrick laid down his business ventures to form Crossover Transformation Group,
an organization focused on biblically based leadership and economic transformation
training, advisory and consulting services. He is involved in leadership and
entrepreneurship development in Africa and Asia. Patrick is also part of the
Transformational Leadership team at USA based FSH Group where he serves as a
Transformational Leadership Trainer and is also a strategic business and
leadership consultant and coach. He has been married since 1996 to Maude and
they have been blessed with two sons – Tinotenda born in 2001 and Tadiwanashe
born in 2003.
Dr. Christian P. Lodewyk serves as Chairman and Executive Member of various
Trusts, Foundations and Organizations in South Africa. He is an internationally
renowned conference speaker and ministers regularly in countries across Europe,
Africa, Asia, Australia and the USA. Dr. Lodewyk has been engaged at government
level in conflict resolution initiatives in Africa, Northern Ireland and Australia. In
South Africa, he and his dedicated staff spent the past 18 years actively involved in
building bridges of reconciliation in his strife-torn country. He was seconded to
State and Ecumenical Projects, such as the Rwanda emergency Relief Effort –
“Operation Mercy”, the religious aspects of the Presidential Inauguration, etc. He is
the author of two books, “Love in a Hate Situation”, which has been translated into
Norwegian and distributed in the USA, UK, Germany and Scandinavia; as well as,
“Life, Love and Lessons Learnt”. Chris was married to Mary for 52 years by the

time of her passing. He is the father of 4 children, 8 grandchildren and 2 greatgrandchildren.
Bongani Mgayi is a director at the Power Group of Companies and is responsible
for stakeholder relationships, marketing and branding and serves on several of the
company’s boards, committees and sub-committees – namely the Social and Ethics
Committee, Marketing Committee, BBBEE Committee, HIV/ AIDS Committee and
Ethics Hotline Committee. He also serves on the marketing, editorial and Small
Business Academy committees at the University of Stellenbosch Business School
and has had his own marketing company for more than 9 years. His public and
community activities include writing for business, travel and Christian
publications, presenting a current affairs programme on TBN Africa, serving as
chaplain to the Western Cape taxi associations, marriage officer, and serving on the
executive committee of Unashamedly Ethical. Bongani Mgayi also serves as the
senior pastor at the Glory Manifest Church in Milnerton, which he planted in 2008.
Gert Roberts is a facilitator, coach, mentor and leader who strategically connects,
guides and serves leaders to explore, discover and live out their calling and purpose.
He is involved in a Non-Profit Company (Opporeer) that focuses on reducing
unemployment through a holistic development program in the alignment of
resources and opportunities. He is also involved in a Back-office Management
Company (Biopsys) who provides one-stop support solutions for Micro-and Small
Enterprises. Gert works part-time as networker with Call42 – a national
collaboration platform who connects ministries and initiatives in the workplace to
transform society. He describes himself as being passionate about life, opportunities
and challenges.
Hardus Zevenster is the CEO of Tygerberg 104FM, a Christian community radio
station based in the Western Cape, that celebrated its 21st anniversary in 2014.
Under Hardus’s leadership Tygerberg 104FM has grown into the largest Christian
community radio station in South Africa and has won several National Awards,
including Best Community Radio Station at the MTN Radio Awards during 2012
and 2014. He is also the founder of Groot FM90.5, a new commercial Afrikaans
radio station that broadcasts in the Pretoria Metropolis, and is in the process of
acquiring a radio station in Zambia, namely, Radio Christian Voice, which will give
him an international footprint. Hardus completed a Bachelor of Economics degree
at Stellenbosch University with further studies in strategic management at the
Effective Management Institute. He serves as a director on the boards of various
entities, including Kerugmanet CC, Media Village and VRCID (Voortrekker Road
Corridor Improvement District). He is also a member of the prestigious Young
President’s Organisation. Hardus is married to Cheryl and they have two children,
Cara and Ruben.

Roy Chen is chairman and CEO of Grace Financial, a multi-family office
established in 2008 offering wealth management services to high-net-worth private
clients towards a goal of “wealth with a purpose.” He invests globally through
traditional asset classes and through impact investment projects in such areas as
water treatment, infrastructure construction, and affordable housing.
Mr. Chen is active in public service through such organizations as Caring Company
and WiseGiving, and he works to improve corporate governance with a special
interest in family business situations. He currently serves on the public
shareholders’ committee of the Hong Kong Securities and Futures Commission and
previously served on its takeover and mergers panel. He also previously served on
the listing committee of the Hong Kong Stock Exchange. He and his wife founded
and operate the Seeds Foundation, and they serve on the grants committee of the
ZeShan Foundation.
Dan Daniels grew up with a Christian heritage. His father, grandfather and greatgrandfather were pastors and apostles. Inspired by an idea from God through a
prophetic word and vision, Dan founded Daniels Corporation in 1986. The business
model is to make the safest sharps collection system thus minimising waste and
reducing needle stick injuries in healthcare. As Managing Director, Dan led the
company’s expansion nationwide, servicing thousands of healthcare institutions
throughout Australia and New Zealand. By 1998, Daniels Corporation had become
the national leader in Australia with more than 80% market share. In 1999, the
company expanded to Europe, North America and Africa. Dan’s leadership has led
the company to become a world leader in the design and production of automated
machinery and safety products specialising in sharps and medical waste
management. Dan also serves on many corporate and non-profit boards across
several industries. He has been an elder and board member of City Life Church
since 1996.
Datuk Edward Ong is an accomplished builder and property developer. By the
age of 40, Edward Ong through his OCK group in Singapore had completed
numerous highly acclaimed projects as well as other projects in Malaysia, Burma,
and the Commonwealth of the Northern Mariana Island – Saipan and Guam. He
accepted the Lord at the age of 40 despite strong family objections and thus began
his journey of faith. In the mid-90s, the Lord challenged him to risk everything for
Him and Edward Ong began the iconic Sutera Harbour Resort project in Sabah, in
obedience to the Lord. Currently, Edward Ong is embarking out of his comfort zone
on a new journey of faith to develop an integrated resort in Dili, Timor-Leste.
Don Simmonds is currently practicing in the field of International Mediation
where he quietly facilitates resolution of complex disputes through non legal means.
For several years he was the CEO of Crossroads, the largest Christian Television
ministry in Canada (producer of longest daily program 100 Huntley Street) and is
now the Chairman of the Board. Don brings a blend of experiences in both business

and ministry. In a media dominated society, he believes strongly that God’s love for
people needs to be presented in a relevant way through the power of today’s media
technology. In business Don is known as a “serial entrepreneur”, having been
involved in over 20 new ventures in the last 30 years. Don and his wife Fay have
been married for 38 years and live in the small rural town of Uxbridge, Ontario,
Canada. They have four children. Shauna (31), Craig (28), Brett (27) and April (16)
and one grandchild. With their love for God and commitment to family as overriding
priorities, Don and Fay have enjoyed a full life focused on two of the most rapidly
changing environments: the electronics business and the teenage world. Don enjoys
being a private pilot, serves on a number of profit and not for profit boards, and
particularly appreciates the opportunity to coach the young men on the Uxbridge
Tigers High School Hockey team.
Dr Geoff Tunnicliffe has served as the Chief Executive Officer and Secretary
General for the World Evangelical Alliance (WEA) since 2005. The WEA seeks to
equip leaders to be effective in changing their own nation, serve as a unified voice of
evangelicals on key worldwide topics and connect organisations that are addressing
the needs of the world. The ultimate end of these activities is to accomplish
spiritual, social, economic and justice transformation. The WEA is
the most comprehensive and representative evangelical body serving a global
constituency of 600 million Christians. In the course of his work assignments, Geoff
has travelled to over 100 countries. He has served as the Executive Director of an
international agency and an organisational consultant. Geoff has authored several
books. As a frequent speaker at churches, conventions and universities, Geoff seeks
to envision and motivate people to actively participate in responding to major global
issues such as poverty, HIV/AIDS, human trafficking, human rights, interfaith
dialogue and spirituality. He regularly meets with senior politicians, government
and business leaders and is sought out by the media to comment on these key issues
and provide an evangelical Christian perspective. Geoff also serves as Co-President
of Religions for Peace and as an official Advisor to Secretary Clinton’s Working
Group on Religion and Foreign Policy for the US State Department. Geoff and his
wife Jewel, live in Vancouver, Canada and New York City. They have two young
adult children, Justin and Natasha.
Phil Warbrick is recognised as one of New Zealand’s truly passionate, strategic
and visionary engineering thinkers and practitioners and is founder and owner of
market leading consultancy, Synergine Group Ltd. Phil’s professional interest’s
focus in the areas of planning, delivery and management of sustainable and
transformational infrastructure in its widest sense and its associated role in the
growth of cities and nations. He has worked extensively in New Zealand as well as
overseas in over 25 countries over the past 30 years. Phil has been a leading
advocate and catalyst in promoting and growing the conversation between
academia, industry and national governments around innovative infrastructure
research and development. To this end he co-founded the Centre of Infrastructure

Research and Chairs the Industry Advisory Board of the Civil and Environmental
Engineering Department at Auckland University. He is also a fellow of the Institute
of Professional Engineers of New Zealand. Phil regularly represents the New
Zealand Government in areas of International Government to Government and
Business to Business contact with relation to infrastructure and investment. As
well as being well respected in the business realm both in New Zealand and
internationally, Phil is well known in the wider community as the former Manager
of the All Whites, New Zealand National men’s football team. Phil is a strategic
advisor to the World Evangelical Alliance and sits on the international board of
Unashamedly Ethical. He is also actively involved in youth leadership development
through numerous programmes he and his wife, Joy, sponsor. Phil and Joy have
two children David (15) and Matthew (13).

Chronology of Events:
On 26 July 2015; I submitted a written Request for Information to Unashamedly
Ethical Administrator, Executive Committee and International Board of Advisors;
titled: Are Unashamedly Ethical conflict problem solving ethics founded on Ecology
of Peace or Masonic War is Peace values [PDF]. Proof of Service [PDF]
On 06 October 2015 the original request for information was updated for accuracy
[PDF].
On 28 February 2016; I filed a complaint with Ombudsman: Keith Matthee [PDF];
Proof of Service [PDF].
On 29 February and 01 March 2016; Ombudsman Matthee refused to accept my
complaint [PDF]; to require Unashamedly Ethical Administrator; Executive
Committee and International Board of Advisors to answer my question.
As of 05 August 2015; accused: Unashamedly Ethical: Administrator Jaap Le Roux
has refused to answer my – Are Unashamedly Ethical conflict problem solving
ethics founded on Ecology of Peace or Masonic War is Peace values -- requests for
information.
As of 05 August 2015; accused: Unashamedly Ethical: Ombudsman: Keith Mathee:
has refused to instruct Unashamedly Ethical: Administrator Jaap Le Roux to
answer my – Are Unashamedly Ethical conflict problem solving ethics founded on
Ecology of Peace or Masonic War is Peace values -- requests for information.
As of 05 August 2015 accused Unashamedly Ethical: Executive Committee and
International Board of Advisors: Graham Power; Ras Myburgh; Edward Beeka;
Amanda Buys; Patrick Kuwana; Chris Lodewyk; Mgayi Bongani; Gert Roberts;

Zevenster Hardus; Roy Chen; Dan Daniels; Datuk Edward Ong; Don Simmonds;; Dr
Geoff Tunicliffe; Phil Warbrick; have done nothing – to my knowledge – to demand
that Jaap Le Roux and Keith Matthee abide by ethical communication principles of
honesty; to honestly and simply answer the -- Are Unashamedly Ethical conflict
problem solving ethics founded on Ecology of Peace or Masonic War is Peace values
-- request for information questions submitted to Unashamedly Ethical.

Clarification of Terminology and Cultural Values:
I imagine Unashamedly Ethical has refused to answer my questions because
honestly answering my question would reveal that what they refer to as ‘ethics’ is
not based upon Ecology of Peace root cause problem solving of social conflict; but
Masonic War is Peace parasitic leeching pretend conflict solving; in order to
deliberately socio-politically and economically profit from the misery resulting from
avoiding root cause problem solving.
Sincere Problem Solving:
Sincere problem solving leadership only acts towards solving any problem to enable
the problem to be clearly and succinctly defined; enabling the root cause of the
problem to be exposed; so that the root cause of the problem can be removed. Put
simply: If the bath of is overflowing; the problem solver points out that it is the tap
that is not closed properly and is allowing too much water into the bath; beyond the
bath’s carrying capacity.
Fake Pretend Problem Solving aka Parasite Leeching Fraudster Conmen:
Pretend problem solving parasite leeches generally choose some kind of ideology
whereby they vaguely and ambiguously pretend to solve vague and abstract
problems; while the predominant motive is to grow themselves a fan club/following,
for their own socio-political or economic benefit. Their Parasite Leadership ‘problem
solving’ deliberately avoids any focus on clearly defining any problem, or any
investigation of the root cause of the problem. Their primary focus is to divert their
fan clubs attention towards the symptoms of the problem, using emotional blame
game language. In terms of the overflowing bath analogy: The bath is overflowing,
Parasitical Leeching Leaders focus their fan club on endlessly mopping up the floor;
who is mopping, who isn’t, what colour are their mops; who is mopping; who is not
mopping; how are they mopping; where are they mopping; etc; etc. All attention
towards defining the problem as the running tap is strictly avoided, in fact
deliberately ignored; including vilifying anyone who even mentions the possibility of
a tap leaking being the source of the problem. The focus is to perpetuate the
overflowing bath problem indefinitely – irrespective of how much racial, religious or
class conflict misery occurs; irrespective of how many broken homes, murders,

rapes, gang rapes; irrespective of the damage to the environment; extinction of
species -- while socio-politically profiting from the misery; with endless new
mopping ideas; which they know will not solve the problem; but enable them to
perpetuate their problem for their own socio-political and economic profit.
“If you can't explain it simply, you don't understand it well enough.” - Albert
Einstein
Put simply:
If they were sincerely interested in ethical root cause problem solving; they would
inform their followers that:
1. Crime and corruption socio-political resource conflict problems – like
economic inequality; psycho-social resource conflict conformity pressures;
climate change, food shortages, food inflation, cost of living increases, urban
sprawl, traffic jams, toxic waste, pollution, peak oil, peak water, peak food,
peak population, species extinction, loss of biodiversity, peak resources,
nation states standing army or dissident guerrilla army ‘terrorism’ resource
war military aggression, Nazism, apartheid, racism, religious, racial and
class conflict; etc – are a direct and indirect consequence of overpopulation
and overconsumption.
2. Overconsumption and overpopulation are a direct consequence of humans
procreating and consuming above ecological carrying capacity limits.
3. Humans procreate and consume above ecological carrying capacity limits
because the current international law social contract; allows nation states to
provide their citizens with the implied ‘right to breed and consume with total
disregard for ecological carrying capacity limits’.
4. Individuals who are sincere about helping themselves, their families, their
followers to ethically and honestly address their community or nations crime
and corruption socio-political resource conflict problems – from economic
inequality; psycho-social resource conflict conformity pressures; climate
change, food shortages, food inflation, cost of living increases, urban sprawl,
traffic jams, toxic waste, pollution, peak oil, peak water, peak food, peak
population, species extinction, loss of biodiversity, peak resources, nation
states standing army or dissident guerrilla army ‘terrorism’ resource war
military aggression, to religious, racial and class conflict; etc – would clearly
and simply inform them of Ecology of Peace Facts Reality:
5. Ecology of Peace Facts Reality being: (a) Earth is not flat; (b) Earth
renewable and non-renewable resources are finite; (c) When humans breed or

consume above4 ecological carrying capacity limits5, it results in resource
conflict6; (d) If humans want to peacefully coexist; sustainably protect and
conserve natural resources for their own races, religions or other species
survival posterity; and/or restrict national and international inter-cultural,
racial and religious resource war conflict; they should cooperate with other
humans with such goals; to reform and/or abolish the Masonic War is Peace7
international law social contract; and cooperate to implement an Ecology of
Peace8 international law social contract that restricts all the worlds citizens,
from all races, religions and classes; to breed and consume below ecological
carrying capacity limits.
If they were sincerely interested in ethical root cause problem solving; but for some
or other reason had not logically figured out the aforementioned Ecology of Peace
Factual Reality ethical principles for peaceful religious and racial coexistence; if or
when informed of the information; they would sincerely and ethically engage the
individual to confirm the principles. If there were any errors in the principles; they
would point out such errors. If there were no errors; and the theory was accurate
and correct; they would provide their unequivocal cooperation.
Ecology of Peace Culture Statement:
Should any Police Fraud Investigator agree that possible fraudulent practices are
being practiced by Unashamedly Ethical Officials; (b) accept Affidavit Complaint
Statements from citizens who are members of an Ecology of Peace culture [EoP
Oath PDF]; (c) inform me in writing of their request that I provide them with an
Affidavit Complaint Statement; with regard to alleged fraudulent practices being
conducted by Unashamedly Ethical officials; I shall be happy to provide such
investigator with such an Affidavit.
Respectfully,

Lara Johnstone, aka Andrea Muhrrteyn [EoP Oath PDF]
PO Box 5042, George East, 6539, RSA
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